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Aramark Presents EMPOWER Awards to Women Leaders in Celebration of Their Contributions and
Achievements

March 11, 2022

Recipients Honored at Aramark EMPOWER’s “Limitless – The Power of WE” Symposium

PHILADELPHIA--(BUSINESS WIRE)--Mar. 11, 2022-- In celebration of Women’s History Month, Aramark (NYSE: ARMK), a global hospitality, facilities
management, and uniforms leader, is recognizing the commitment and contributions of women in its workplace with the 2022 EMPOWER Awards.

This press release features multimedia. View the full release here: https://www.businesswire.com/news/home/20220311005079/en/

Aramark’s EMPOWER employee resource
group (ERG) presented the 2022 Awards at
its “Limitless – The Power of WE”  virtual
symposium this week, in recognition of the
winners’ work in advocating action for
women in the workplace. The ERG is
committed to empowering and growing
diverse leadership among women that
drives results by promoting development
and a culture of community.

“When we come together as women and as
a greater Aramark community, we are truly
limitless as we strive for our own versions
of success in a constantly changing world,”
said Lauren Harrington, EMPOWER’s
Executive Sponsor and Aramark’s Senior
Vice President and General Counsel.
“These honorees are living EMPOWER’s
mission, advocating for the advancement
of women in the workplace, taking initiative
to empower others, and making Aramark
an inclusive workplace for all.”

The 2022 EMPOWER Awards were
presented to:

EMPOWER LEADERSHIP AWARD: Tia Angadicheril (Sr. Data Management Analyst, Corporate)

Recognizes an EMPOWER member who has achieved extraordinary outcomes related to empowering others through leadership development,
mentoring, networking, community outreach, and exemplifies the very best of the EMPOWER ERG. 

WORKPLACE IMPACT AWARD: Priscilla Rios (National Brand Manager, Canada) Recognizes an EMPOWER member
who has delivered sustainable impact to the organization through powerful programming and development of others and
who takes initiative to bring innovation and solutions to better support the women of Aramark. 
WORKFORCE ALLY AWARD: Brisbane Vaillancourt (RVP, Higher Education)

Recognizes the contributions made by an Ally who works to make Aramark a more accepting, positive, diverse, and inclusive workplace. This award
recognizes an individual who has gone above and beyond to engage with stakeholders and groups within Aramark, to support the commitments of
EMPOWER and ongoing diversity, equity, and inclusion initiatives.

MARKETPLACE SERVICE AWARD: Shanice Curtis (Marketing Manager, Higher Education)

Recognizes an EMPOWER member for their role as a community leader who exemplifies dedication, integrity, and honorable service to their local
community, suppliers, colleagues, and clients of Aramark.

HUB OF THE YEAR AWARD:Southeast Michigan Hub

Recognizes the EMPOWER Hub location that delivered the EMPOWER mission to the workplace, workforce, and marketplace it serves.

Throughout Women’s History Month, Aramark will celebrate the contributions of its female employees, beginning with its extraordinary chefs. Through
the EMPOWER Chef Spotlight program, more than 75 women culinarians’ stories and recipes will be spotlighted at Aramark dining locations and on
social media.
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Aramark’s commitment to people is a core part of the company’s sustainability plan, Be Well. Do Well., focused on positively impacting people and the
planet. Aramark’s people priority is to facilitate access to opportunities that will improve the well-being of the company’s employees, consumers,
communities, and people in its supply chain. The company recently reported its diversity progress in its 2021 Be Well. Do Well. Impact Report,
highlighting that in the United States, 60% of hourly employees, 48% of salaried employees, and more than half of CEO John Zillmer’s  direct reports
are women.

About Aramark EMPOWER
Launched in 2011, Aramark EMPOWER’s purpose and mission is to grow diverse leadership among women. EMPOWER works to accelerate the
advancement of women leaders through an annual summit inclusive of speaker series, professional development workshops, mentoring opportunities,
and community outreach, while also advocating action for women in the workplace and beyond. EMPOWER is Aramark’s largest and oldest ERG, with
more than 1,500 members globally.

About Aramark
Aramark (NYSE: ARMK) proudly serves the world’s leading educational institutions, Fortune 500 companies, world champion sports teams, prominent
healthcare providers, iconic destinations and cultural attractions, and numerous municipalities in 19 countries around the world with food, facilities, and
uniform services. Because our culture is rooted in service, our employees strive to do great things for each other, our partners, our communities, and
our planet. Aramark ranked No. 1 In the Diversified Outsourcing Services Category on FORTUNE’s 2022 List of ‘World’s Most Admired Companies’
and has been named to DiversityInc’s “Top 50 Companies for Diversity” list, the Forbes list of “America’s Best Employers for Diversity,” the HRC’s
“Best Places to Work for LGBTQ Equality” and scored 100% on the Disability Equality Index. Learn more at www.aramark.com and connect with us on
Facebook, Twitter, and LinkedIn.
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