
Aramark was named a Top 50 Employer by CAREERS & the disABLED Magazine, for the
ninth consecutive year, for providing a positive working environment for people with
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Aramark Named a Top 50 Employer for People with Disabilities

February 15, 2023

Aramark recognized by CAREERS & the disABLED Magazine for disability inclusion efforts

PHILADELPHIA--(BUSINESS WIRE)--Feb. 15, 2023-- Aramark (NYSE: ARMK), a global leader in food, facilities management, and uniforms, was
named a Top 50 Employer by CAREERS & the disABLED Magazine, for the ninth consecutive year, for providing a positive working environment for
people with disabilities.

This press release features multimedia. View the full release here: https://www.businesswire.com/news/home/20230215005174/en/

The readers of CAREERS & the disABLED Magazine
selected the top companies in the country for which
they would most prefer to work for or believe provide a
positive working environment for people with
disabilities.

“We are honored to be named a Top 50 employer for
people with disabilities and are proud of our
continuous efforts to advance awareness and
inclusion for people with disabilities at Aramark,” said
Fenimore Fisher, Vice President of Diversity, Equity,
and Inclusion at Aramark. “People are at the
cornerstone of everything we do. When employees
feel good about their work and their company, they
bring their best. That’s why treating our people fairly
with respect is our top priority and creating a
welcoming and inclusive culture for all employees is
so important.”

As reported in its 2022 Be Well. Do Well. Progress
Report, Aramark continues to make progress on its
diversity, equity, and inclusion efforts. These efforts
are guided by thousands of employees, in eleven
employee resource groups (ERGs), including Aramark
Thrive, which is dedicated to the interest of team
members who self-identify as having a disability and
for caretakers and advocates of those with disabilities.

Thrive members are active year-round, supporting
disability organizations such as Special Olympics,
Wounded Warrior Project, Drexel Autism Institute, and
many others. Last week, Aramark employees and
Thrive members were #FreezinForAReason, as they
participated in Special Olympics Polar Plunges around
the country, playing a vital role in ensuring that
children and adults with intellectual disabilities
continue to benefit from no-cost participation in
life-changing sports, health, education, and leadership
programs. Aramark Thrive also recently partnered with
the Drexel Autism Institute during Disability
Employment Awareness Month to offer career
opportunities to people with disabilities.

About Be Well. Do Well.

Aramark’s commitment to people is a core part of the company’s environmental, social, and corporate governance platform, Be Well. Do Well.,
focused on positively impacting people and the planet. Aramark’s people priority is to facilitate access to opportunities that will improve the well-being
of the company’s employees, consumers, communities, and people in its supply chain. Building on current work, Aramark continues to help people
develop careers and livelihoods; access, choose and prepare healthy food; and grow communities, businesses, and local economies. Read Aramark’s
2022 Be Well. Do Well. Progress Report here.

About Aramark

Aramark (NYSE: ARMK) proudly serves the world’s leading educational institutions, Fortune 500 companies, world champion sports teams, prominent
healthcare providers, iconic destinations and cultural attractions, and numerous municipalities in 19 countries around the world with food, facilities, and
uniform services. Because our culture is rooted in service, our employees strive to do great things for each other, our partners, our communities, and
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the planet. Aramark has been recognized on FORTUNE’s list of “World’s Most Admired Companies,” DiversityInc’s “Top 50 Companies for Diversity”
and “Top Companies for Employee Resource Groups,” Newsweek’s list of “America’s Most Responsible Companies 2023,” the HRC’s “Best Places to
Work for LGBTQ Equality,” and scored 100% on the Disability Equality Index. Learn more at www.aramark.com and connect with us on Facebook,
Twitter, and LinkedIn.

View source version on businesswire.com: https://www.businesswire.com/news/home/20230215005174/en/
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