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Item 5.02. Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of
Certain Officers.

On November 18, 2014, certain committees of the board of directors (the “Board”) of Aramark (the “Company”), including the Compensation and
Human Resources Committee (the “Compensation Committee”) made certain determinations relating to year-end compensation for certain employees,
including with respect to Eric J. Foss, the Company’s Chief Executive Officer and President.

On November 18, 2014, the Compensation Committee approved an increase in Mr. Foss’s base salary for 2015, from $1.391 million to $1.7 million and
set a target bonus (one of the factors the Compensation Committee considers in determining bonus payments under the Senior Executive Annual Performance
Bonus Plan) for Mr. Foss of 200% of base salary, an increase from a target of 150% of base salary in the prior year. The Compensation Committee and Stock
Committee also approved the fiscal 2014 bonus under the Senior Executive Annual Performance Bonus Plan for Mr. Foss of $3.1 million after considering a
variety of factors, including Mr. Foss’s target bonus opportunity as well as other performance factors during 2014.

The Compensation Committee and the Stock Committee also granted Mr. Foss 627,262 time-based stock options, 90,719 time-based restricted stock
units and a target of 181,438 performance stock units under the Company’s 2013 Stock Incentive Plan with a grant date of November 19, 2014. The time-
based options and time-based restricted stock units vest in equal annual installments over a four-year period, subject to continued employment. The
performance stock units vest in equal annual installments over a three year period, subject to continued employment, and will be settled in a number of shares
of common stock of the Company between 0% and 200% of the target award based on the achievement of an adjusted earnings per share target over the fiscal
2015 period.
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